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ST. LOUIS COUNTYMINORITY AND WOMAN-OWNED BUSINESS 

ENTERPRISES (“M/WBE”) PROGRAM POLICY 

 

 

Purpose 

The purpose of this policy is to enhance successful business relationships between local 

Minority, Women, and Disadvantaged Business Enterprises (M/W/DBEs) and St. Louis 

County (“the County”) through the implementation of programs that will require a 

consistent and high level of participation from all County departments. 

This Minority and Woman-owned Business Enterprises Program is designed to 

maximize substantive participation b y  legitimate local M/W/DBEs in contracting 

opportunities with the County and  close the disparity gap in the St. Louis, MO-IL 

Metropolitan Statistical Area by establishing this M/WBE Program for non-federally 

funded capital improvements projects, professional services, general services and 

supplies and commodities procurement. 

The County is committed to increasing contracting participation with local minority, 

women, and disadvantaged businesses for goods and services.  The County strives to 

enhance its supplier base to reflect all markets it services. 

Minority/Women/Disadvantaged Business Enterprises Definitions 

Pursuant to this Policy, the County defines Minority-owned Business Enterprises, 

Woman-owned Business Enterprises and Disadvantaged Business Enterprises below: 

Business, business concern or business enterprise means an entity organized for profit 

with a place of business located in the United States, and which operates primarily 

within the United States or which makes a significant contribution to the United States 

economy through payment of taxes or use of American products, materials, or labor. 

Disadvantaged Business Enterprise or DBE means a for-profit small business 

concern-- 

1) That is at least 51% owned by one or more individuals who are both socially 

and economically disadvantaged or, in the case of a corporation, in which 51% 

of the stock is owned by one or more such individuals; and 

2) Whose management and daily business operations are controlled by one or 

more of the socially and economically disadvantaged individuals who own it. 
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Minority Business Enterprise (MBE): 

An enterprise that is at least 51% owned, operated and controlled by a minority or a 

group of minority members, or in the case of a publicly- owned business, at least 51% 

of the stock is owned by a minority or a group of minority members. 

Socially and economically disadvantaged individual means any individual who is a 

citizen (or lawfully admitted permanent resident) of the United States and who has 

been subjected to racial or ethnic prejudice or cultural bias within American society 

because of his or her identity as a member of groups and without regard to his or her 

individual qualities.  The social disadvantage must stem from circumstances beyond 

the individual’s control. 

Any individual in the following groups, members of which are rebuttably presumed 

to be socially and economically disadvantaged: 

“Black Americans,” which includes persons having origins in any of the black racial 

groups of Africa. 

“Hispanic Americans,” which includes persons of Mexican, Puerto Rican, Cuban, 

Dominican, Central or South American or other Spanish or Portuguese culture or 

origin, regardless of race. 

“Native Americans,” which includes persons who are enrolled members of a federally 

or State recognized Indian tribe, Alaska Natives, or Native Hawaiians; 

“Asian-Pacific Americans,” which includes persons whose origins are from Japan, 

China, Taiwan, Korea, Burma (Myanmar), Vietnam, Laos, Cambodia (Kampuchea), 

Thailand, Malaysia, Indonesia, the Philippines, Brunei, Samoa, Guam, the U.S. Trust 

Territories of the Pacific Islands (Republic of Palau), Republic of the Northern 

Marianas Islands, Samoa, Macao, Fiji, Tonga, Kirbati, Tuvalu, Nauru, Federated 

States of Micronesia, or Hong Kong; 

“Subcontinent Asian-Americans,” which includes persons whose origins are from 

India, Pakistan, Bangladesh, Bhutan, the Maldives Islands, Nepal or Sri Lanka; 

Women; 

“Women-Owned Business Enterprise (WBE),” means a sole proprietorship, 

partnership or corporation operated and controlled by a woman or women who have 

at least 51% ownership.  The woman or women must have day to day operational and 

managerial control, and an interest in capital and earnings commensurate with her or 

their percentage of ownership. 

Local Business  

A local business is defined as an enterprise headquartered within the St. Louis, MO-

Illinois Metropolitan Statistical Area, defined by the Population Division of the U.S. 
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Census Bureau, as City of St. Louis, the City of Sullivan, the Missouri Counties of St. 

Louis, Jefferson, Lincoln, St. Charles, Warren, Franklin, or the Illinois Counties of 

Bond, Calhoun, Clinton, Jersey, Macoupin, Madison, Monroe or St. Clair. 

2.7      Certification Requirements 

Validation of a business’s status is required for participation in the County 

M/WBE Program.  Certification documents from the following qualified 

agencies are acceptable: 

 City of St. Louis, Missouri 

 The State of Missouri-Missouri Department of Transportation 

3.0 Policy 

3.1 It is the policy of the County to increase business opportunities for       

Minority, Women, and Disadvantaged Business Enterprises 

(M/W/DBEs).  The County is committed to maximizing M/W/DBE 

participation through the development of mutually beneficial business 

relationships with such firms.  This effort is County-wide and includes 

traditional procurement and contracted services, as well as subcontracting 

and joint venture activities. 

3.2     It is the responsibility of all departments to seek out these diverse 

businesses and take the steps necessary to assure that these businesses 

receive a fair share of the economic opportunities available. 

3.3     The program is intended to build an awareness of the County’s efforts in 

this arena and to provide opportunities for Minority and Women Owned 

Business Enterprises.  While the County does not practice set-asides, 

except as allowed under state law, the County will make every effort to 

provide opportunities and assistance to M/W/DBE suppliers seeking to do 

business with the County. 

3.4     This program is developed, not as a response to outside regulatory agencies 

or mandatory requirements, but as an effort to recognize and support 

programs which can enhance minority communities and small businesses. 

 

It is the policy of St. Louis County (“County”) that Minority and Woman-owned 

Business Enterprises (M/WBEs) shall have maximum meaningful opportunity to 

participate in the performance of contracts let by the County. For the purpose of this 

Policy, firms certified as Minority and/or Woman-owned Business Enterprises 

("M/WBEs") by the City of St. Louis Airport Authority or certified as Disadvantaged 

Business Enterprises (“DBEs”) by the Missouri Department of Transportation 

(“MoDOT”) are eligible to receive participation credit on County projects.  All 

M/W/DBEs must have a local presence within the St. Louis, MO-IL Metropolitan 
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Statistical Area i.e. the City of St. Louis, the City of Sullivan, the Missouri Counties of 

St. Louis, Jefferson, Lincoln, St. Charles, Warren, Franklin, or the Illinois Counties of 

Bond, Calhoun, Clinton, Jersey, Macoupin, Madison, Monroe or St. Clair in order to 

count towards the County’s contract goals. 

 

4.0  Function 

4.1      In support of this policy, the County will: 

4.1.1 Increase departmental awareness of the County objectives and 

opportunities; 

4.1.2 Educate local vendors about how to conduct business with the 

County in general and through this program in particular; and 

 

4.1.3 Provide reasonable business opportunities to local M/W/DBEs to 

participate as vendors, contractors, subcontractors and professional 

service providers for the County. 

 

5.0 Program Initiatives 

5.1     Promote and enhance business with M/W/DBE through the County’s 

Diversity and Inclusion Office.   

5.2     Foster, develop and promote business in under-represented sectors.  This 

program is intended to provide guidance and direction to units within the 

County to seek out, mentor and utilize qualified minority-owned, women-

owned, and small disadvantaged businesses in all areas, but especially in 

those areas that are under-represented. 

5.3     Foster, develop and promote underutilized businesses in a subcontracting 

or joint venture purchasing program.  This program is intended to 

encourage current large County vendors to share the County values by 

subcontracting with and utilizing minority-owned, women-owned, and 

disadvantaged businesses.  This program will be monitored on a routine 

basis to ensure growth and opportunities for these diverse suppliers, and 

results will be reported annually. 

5.4     Disseminate the Local M/WBE Policy organization-wide so that all 

Departments may have the opportunity to utilize the services of 

M/W/DBEs. 

5.5     Monitor and record all expenditures with local M/W/DBEs by County 

Department and report results on a monthly basis. 
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5.6     Strengthen the capabilities and growth of M/W/DBEs by sponsoring 

programs/training and technology classes to enhance their business 

opportunities. 

5.7     Increase the County’s involvement in the St. Louis Metropolitan-area 

community and its various business associations and programs. 

6.0 Effective Date and Duration 

6.1     This County policy is effective upon approval by the St. Louis County 

Council. 

6.2 This policy is revocable at any time at the discretion of the St. Louis 

County Council without notice. 

 

Approved By: 

 

 

________________________________________   

XXXX, St. Louis County Chief Executive Officer              

Date: ____________    

 

Adopted By: 

 

ST. LOUIS COUNTY 

 

 

__________________________________________ 

XXXX, Chair, St. Louis County Council    

Date: _______ 

 


